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R 5440 HONORING PUPIL ACHIEVEMENT

A. Honor Roll Standards

1. Marking period honor roll — pupils who attain 90 or above in all graded subject
areas.
a. A pupil shall be eligible for the marking period honor roll if he/she obtains

Issued: 25 June 2009

the following:
A 90 or above in all graded subject areas.

A pupil shall be eligible for the graduate honor roll if he/she obtains the
following:

A 90 or above in all graded subject areas for three marking periods in their
eighth grade year.

Pupils obtaining graduate honor roll status shall have their eighth grade
diploma appropriately labeled with a seal.
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5500 EXPECTATIONS FOR PUPIL CONDUCT

The Board of Education believes that pupils should commit themselves to learning and to the
development of their unique potential. Pupils should know that their attitudes and acts affect
both their own and their classmates’ learning and should accept responsibility for helping to
create a positive school environment. With the support and assistance of school staff members
and parent(s) or legal guardian(s), all pupils can contribute to the effectiveness of the schools and
the value of their education.

The Board expects all pupils in this school district, commensurate with their age and ability, to:

1. Prepare themselves mentally and physically for the process of learning;

2. Respect the person, property, and intellectual and creative products of others;

3. Take responsibility for their own behavior;

4. Use time and other resources responsibly;

5. Share responsibilities when working with others;

6. Meet the requirements of each course of study;

7. Monitor their own progress toward school objectives; and

8. Communicate with parent(s) or legal guardian(s) and appropriate school staff
members.

The Superintendent shall, in consultation with staff members, parent(s) or legal guardian(s), and,
where appropriate, pupils, develop a statement of specific pupil behaviors that exemplify these
expectations and shall publish both this policy and the statement of behaviors to all pupils,
parent(s) or legal guardian(s), and professional staff members.

N.J.S.A. 18A:11-1

Adopted: 25 June 2009
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5511 DRESS AND GROOMING

It is the purpose of the Alexandria Township Board of Education, in the matter of pupil
grooming/dress code, to enhance the health and safety of the pupil and to avoid distractions to
the educative process. It is not the intention of the Board neither to usurp parental prerogative in
the determination of appropriate grooming for their children, nor to infringe on an individual’s
freedom of speech.

Through out many school systems in the United States, schools have found a relationship
between proper school dress and proper school behavior and grades. Therefore, pupils are
encouraged to be neat, clean, and well groomed when attending classes, representing the school
on field trips, and at all school functions. Clothing must be neat and not districting or offensive
to the pupils, staff, and citizens of the school community.

Therefore, during the school year, the following grooming/dress code regulations will be
enforced in keeping with the policy, whereby, certain dress may be districting or disturbing or
causing danger to a pupil’s, staff member’s, citizens’ of the school community, or visitor’s to the
school, health and/or safety.

A. Pants/Shorts

1. Must be worn at waist level;

2. Shorts are to extend no shorter than extended fingers with arms at side;
3. Undergarments are not to be visible;

4. No chains may be worn as belts or as accessories to pants/shorts.

B. Dresses/Skirts

1. Must be worn at waist level and extend no shorter than extended fingers plus three
inches with arms at the side;

2. Undergarments are not to be visible.
C. Shirts/Blouses
1. Must be “tuckable”, but not necessarily tucked in;

2. No half shirts exposing the midriff or shirts that expose the midriff when hands
are raised straight up above the person’s head.
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3. Males: Tank top/muscle shirts may only be worn with a T-shirt underneath;

4. Females: If "tank tops" (more-than sleeveless type of shirt), a double shirt must be
worn. Appropriate undergarments are to be worn and not visible;

5. Fishnet shirts (with holes or see through) — must have a shirt underneath;
6. Any skin-tight tops (i.e. leotard, swimwear, spandex etc.) must have a double shirt
worn.
D. Footwear/Shoes

Must be firmly attached to the foot with a strap around the back of the foot.

E. Other
1. No outer coats are to be worn in class;
2. No sunglasses are allowed to be worn in the school building;
3. No hats are allowed to be worn in school;
4. No articles of clothing which are markedly soiled with grease, paint or dirt;
5. No articles of clothing which display indecent writing, pictures, slogans,

inappropriate advertising (i.e. drugs, alcohol, tobacco products or of sexual
nature), or slogans/pictorial effects degrading any cultural, religious or ethnic

values;
6. No articles of clothing or other nature that could cause damage to other people or
property;
7. No clothing that is extremely torn, slit, drags on the floor or is a state of disrepair;
8. Pupils may not change their clothing during regular school hours other than for

gym class. After gym class, pupils must change into clothes they wore to school;

9. Any other articles which may be deemed by the administration as distracting or
disruptive to the educational process.

N.J.S.A. 18A:11-1; 18A:11-7; 18A:11-8; 18A:11-9

Adopted: 25 June 2009
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5512 HAZING

The Board of Education believes hazing activities of any type are inconsistent with the
educational process and the Board prohibits all such and hazing behavior at any time on school
premises, at any school-sponsored function or on any school bus.

“Hazing” means the performance of any act or the coercion of another to perform any act of
initiation into any class, team, or organization that causes or creates a substantial risk of causing
mental or physical harm. Permission, consent, or assumption of risk by an individual subjected
to hazing shall not lessen the prohibitions contained in this policy.

All staff members, pupils and school volunteers shall be alert to possible behavior,
circumstances, or events that might include hazing. A person who detects hazing and/or planned
hazing shall immediately inform the pupil(s) involved of the prohibition against this behavior
and/or conduct and direct them to immediately cease all such behavior and/or conduct. All such
incidents must be reported to the Building Principal.

The Building Principal will report to the Affirmative Action Officer and the Superintendent any
incident reported from a staff member, pupil, parent, legal guardian or any other source. The
Building Principal will also report information received from anonymous sources, however, any
formal disciplinary action will not be taken solely on the basis of an anonymous report.

There will be no reprisals or retaliation against any person(s) making such report of hazing
behavior. Any allegations of reprisals or retaliation shall be reported directly to the Building
Principal who will investigate such allegations and take appropriate action if the allegations are
confirmed and/or if the person is found to have falsely accused another as means of retaliation or
as a means of hazing.

The Building Principal or designee will immediately investigate any report of actual or planned
hazing.

If the investigation determines hazing behavior was planned or was present, the administration
will take reasonable, age-appropriate and effective corrective action to end the behavior which
may include, but is not limited to, counseling, warning, and/or disciplinary action. The
administration may need to provide support services to the pupil(s) that was to remedy the past
hazing behavior.

Nothing in this Policy prohibits the Affirmative Action Officer from complying with the
requirements of the district’s Affirmative Action Program as outlined in Policy 1550 and
N.J.A.C. 6A:7-1.1 et seq.
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The Building Principal, in conjunction with the Affirmative Action Officer, will develop and
conduct training and information programs for all school staff, pupils, parents and interested
community members on the district’s Hazing Policy.

Any pupil organization that seeks to organize and perpetuate itself by taking in members based
on the decision of the membership of the organization, rather than from the free choice of any
pupils who are otherwise qualified to fill the special aims of such organization, is prohibited.

This Policy shall be published in pupil and staff handbooks upon its adoption by the Board. The

Board will seek school community input prior to the initial adoption and any revisions to this
Policy.

N.J.S.A. 18A:37-1 et seq.; 18A:42-5; 18A:42-6

Adopted: 25 June 2009
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5512.01 HARASSMENT, INTIMIDATION, AND BULLYING

Policy Statement

The Board of Education prohibits acts of harassment, intimidation, or bullying of a pupil. A safe
and civil environment in school is necessary for pupils to learn and achieve high academic
standards. Harassment, intimidation, or bullying, like other disruptive or violent behaviors, is
conduct that disrupts both a pupil’s ability to learn and a school’s ability to educate its pupils in a
safe and disciplined environment. Since pupils learn by example, school administrators, faculty,
staff and volunteers should be commended for demonstrating appropriate behavior, treating
others with civility and respect, and refusing to tolerate harassment, intimidation, or bullying.

“Harassment, intimidation, or bullying” means any gesture, written, verbal or physical act, or any
electronic communication, that takes place on school property, at any school-sponsored function
or on a school bus and that:

1. Is motivated by any actual or perceived characteristic, such as race, color,
religion, ancestry, national origin, gender, sexual orientation, gender identity and
expression, or a mental, physical or sensory disability; or

2. By any other distinguishing characteristic; and

3. A reasonable person should know, under the circumstances, that the act(s) will
have the effect of harming a pupil or damaging the pupil’s property, or placing a
pupil in reasonable fear of harm to his/her person or damage to his/her property;
or

4. Has the effect of insulting or demeaning any pupil or group of pupils in such a
way as to cause substantial disruption in, or substantial interference with, the
orderly operation of the school.

“Electronic communication” means communication transmitted by means of an electronic
device, including, but not limited to, a telephone, cellular phone, computer, or pager.

Acts of harassment, intimidation, or bullying may also be a pupil exercising power and control
over another pupil, either in isolated incidents (e.g., intimidation, harassment) or patterns of
harassing or intimidating behavior (e.g., bullying).
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This Policy may impose consequences for acts of harassment, intimidation, or bullying that
occur off school grounds, such as cyber-bullying (e.g., the use of electronic or wireless devices
to harass, intimidate, or bully), to the extent this Policy complies with the provisions of N.J.A.C.
6A:16-7.6, Conduct Away from School Grounds, and the district’s code of pupil conduct,
pursuant to N.J.A.C. 6A:16-7.1. In all instances of harassment, intimidation, or bullying
behavior occurring off school grounds, the consequences only may be exercised when it is
reasonably necessary for the pupil’s physical or emotional safety and well-being or for reasons
relating to the safety and well-being of other pupils, staff or school grounds, pursuant to N.J.S.A.
18A:25-2 and 18A:37-2, and when the conduct which is the subject of a proposed consequence
materially and substantially interferes with the requirements of appropriate discipline in the
operation of the school. All acts of harassment, intimidation, or bullying that include the use of
school property (e.g., school computers, other electronic or wireless communication devices)
apply to the provisions of N.J.S.A. 18A:37-15 and N.J.A.C. 6A:16-7.9, harassment, intimidation,
and bullying, whether the subject or recipient of the bullying is on or off school property.

Expected Behavior

The Board expects pupils to conduct themselves in keeping with their levels of development,
maturity and demonstrated capabilities with proper regard for the rights and welfare of other
pupils and school staff, the educational purpose underlying all school activities and the care of
school facilities and equipment consistent with the code of pupil conduct.

The Board believes that standards for pupil behavior must be set cooperatively through
interaction among the pupils, parent(s) or legal guardian(s), staff and community members,
producing an atmosphere that encourages pupils to grow in self-discipline. The development of
this atmosphere requires respect for self and others, as well as for school district and community
property on the part of pupils, staff and community members.

The Board believes the best discipline is self-imposed, and it is the responsibility of school
district staff to use instances of violations of the code of pupil conduct as opportunities to help
pupils learn to assume and accept responsibility for their behavior and the consequences of their
behavior. Staff members who interact with pupils shall apply best practices designed to prevent
pupil conduct problems and foster pupils’ abilities to grow in self-discipline.

General guidelines for pupil conduct will be developed by the Superintendent, in conjunction
with school staff, and approved by the Board. These guidelines will be developed based on
accepted core ethical values from a broad community involvement with input from parent(s) or
legal guardian(s) and other community representatives, school employees, volunteers, pupils
and administrators. These guidelines for pupil conduct will be suited to the developmental ages
of pupils, the severity of the offenses and pupils’ histories of inappropriate behaviors, and the
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mission and physical facilities of the individual school(s) in the district. This Policy requires all
pupils in the district to adhere to these rules and guidelines and to submit to the remedial and
consequential measures that are appropriately assigned for infractions of these rules and
guidelines.

The district prohibits active or passive support for acts of harassment, intimidation, or bullying.
Pupils are encouraged to support other pupils who walk away from these acts when they see
them, constructively attempt to stop them, and report these acts to the Building Principal or
designee.

Pupils are required to conform to reasonable standards of socially acceptable behavior; respect
the person, property and rights of others; obey constituted authority; and respond to school
district teaching, support and administrative staff. Each Building Principal will develop and
provide a school-based program for appropriate recognition for positive reinforcement for good
conduct, self-discipline, good citizenship and academic success.

Consequences and Appropriate Remedial Actions

The Board of Education requires its school administrators to implement procedures that ensure
both the appropriate consequences and remedial responses for pupils and staff members who
commit one or more acts of harassment, intimidation, or bullying, consistent with the code of
pupil conduct. The following factors, at a minimum, shall be given full consideration by school
administrators in the implementation of appropriate consequences and remedial measures for
each act of harassment, intimidation, or bullying by pupils. Appropriate consequences and
remedial actions are those that are graded according to the severity of the offense(s), and
consider the developmental ages of the pupil offenders and pupils’ histories of inappropriate
behaviors, per the code of pupil conduct.

Factors for Determining Consequences

1. Age, developmental and maturity levels of the parties involved;
2. Degrees of harm;

3. Surrounding circumstances;

4, Nature and severity of the behavior(s);
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Incidences of past or continuing patterns of behavior;

Relationships between the parties involved; and

Context in which the alleged incidents occurred.

Pupil-staff relationships and staff behavior toward the pupil;

General staff management of classrooms or other educational environments;

Personal

1. Life skill deficiencies;

2. Social relationships;

3. Strengths;

4. Talents;

5. Traits;

6. Interests;

7. Hobbies;

8. Extra-curricular activities;
9. Classroom participation; and
10. Academic performance.
Environmental

1. School culture;

2. School climate;

3.

4.

5.

Staff ability to prevent and manage difficult or inflammatory situations;
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Social-emotional and behavioral supports;
Social relationships;

Community activities;

Neighborhood situation; and

Family situation.

Consequences and appropriate remedial action for pupils who commit acts of harassment,
intimidation, or bullying may range from positive behavioral interventions up to and including
suspension or expulsion, as set forth in the Board adopted Pupil Discipline/Code of Conduct
pursuant to N.J.A.C. 6A:16-7.1. Consequences for a pupil who commits an act of harassment,
intimidation, or bullying shall be varied and graded according to the nature of the behavior, the
developmental age of the pupil and the pupil’s history of problem behaviors and performance,
and must be consistent with the district’s code of pupil conduct. Remedial measures shall be
designed to correct the problem behavior, prevent another occurrence of the problem, protect and
provide support for the victim of the act, and take corrective action for documented systemic
problems related to harassment, intimidation, and bullying. The consequences and remedial
measures may include, but are not limited to, the examples listed below:

Examples of Consequences

1.

2.

10.

Admonishment;

Temporary removal from the classroom;

Deprivation of privileges;

Classroom or administrative detention;

Referral to disciplinarian;

In-school suspension during the school week or the weekend;
After-school programs;

Out-of-school suspension (short-term or long-term);

Legal action; and

Expulsion.
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Examples of Remedial Measures - Personal

1.

2.

10.

1.

12.

13.

14.

Restitution and restoration;

Mediation;

Peer support group;

Recommendations of a pupil behavior or ethics council,

Corrective instruction or other relevant learning or service experience;

Supportive pupil interventions, including participation of the Intervention and
Referral Services Team, pursuant to N.J.A.C. 6A:16-8;

Behavioral assessment or evaluation, including, but not limited to, a referral to the
Child Study Team, as appropriate;

Behavioral management plan, with benchmarks that are closely monitored;
Assignment of leadership responsibilities (e.g., hallway or bus monitor);
Involvement of school disciplinarian;

Pupil counseling;

Parent conferences;

Pupil treatment; or

Pupil therapy.

Examples of Remedial Measures — Environmental (Classroom, School Building or School

District)

1.

School and community surveys or other strategies for determining the conditions
contributing to harassment, intimidation, or bullying;

School culture change;
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School climate improvement;

Adoption of research-based, systemic bullying prevention programs;
School policy and procedures revisions;

Modifications of schedules;

Adjustments in hallway traffic;

Modifications in pupil routes or patterns traveling to and from school;
Targeted use of monitors (e.g., hallway, cafeteria, bus);

Small or large group presentations for fully addressing the behaviors and the
responses to the behaviors;

General professional development programs for certificated and non-certificated
staff;

Professional development plans for involved staff;
Disciplinary action for school staff who contributed to the problem;

Supportive institutional interventions, including participation of the Intervention
and Referral Services Team, pursuant to N.J.A.C. 6A:16-8;

Parent conferences;

Family counseling;

Involvement of parent-teacher organizations;
Involvement of community-based organizations;
Development of a general bullying response plan;
Recommendations of a pupil behavior or ethics council,
Peer support groups;

School transfers; and

Law enforcement (e.g., school resource office, juvenile officer) involvement.
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N.J.A.C. 6A:16-7.9(a)2.vi requires appropriate consequences and remedial actions for any staff
member who commits an act of harassment, intimidation, or bullying. The consequences may
include, but not be limited to, verbal or written reprimand, increment withholding, legal action,
disciplinary action, and/or termination. Remedial measures may include, but not be limited to, in
or out—of-school counseling, professional development programs, and work environment
modifications.

Reporting Procedure

Complaints alleging violations of this Policy shall be reported to the Principal or designee. All
school employees as well as all other members of the school community including pupils,
parent(s) orlegal guardian(s), volunteers, and visitors are required to report alleged violations of
this Policy to the Principal or designee. While submission of an Incident Report Form to the
Principal or designee is not required, the reporting party is encouraged to use the Incident Report
Form available from the Building Principal or available at the school district’s administrative
offices or the reporting party may use a district’s web-based reporting system. Oral reports shall
also be considered official reports. Reports may be made anonymously, but formal disciplinary
action may not be based solely on the basis of an anonymous report.

A school employee who promptly reports an incident of harassment, intimidation, or bullying in
accordance with this Policy, and who makes this report in compliance with the procedures set
forth in this Policy, is immune from a cause of action for damages arising from any failure to
remedy the reported incident, as set forth in N.J.S.A. 18A:37-16.c.

Investigation

The Principal or designee is responsible for determining whether an alleged act constitutes a
violation of this Policy. The Principal or designee shall conduct a prompt, thorough and
complete investigation of the alleged incident. The Principal or designee will maintain a record
of each investigation regarding allegations of harassment, intimidation, or bullying.

Response to an Incident of Harassment, Intimidation, or Bullying

An appropriate response will be provided to the individual who commits any incident of
harassment, intimidation, or bullying. Some acts of harassment, intimidation, or bullying may be
isolated incidents requiring the school respond appropriately to the individual(s) committing the
acts. Other acts may be so serious or parts of a larger pattern of harassment, intimidation, or
bullying that require a response either at the classroom, school building or school district level or
by law enforcement officials.
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Consequences and appropriate remedial actions for pupils who commit an act of harassment,
intimidation, or bullying may range from positive behavioral interventions up to and including
suspension or expulsion, as permitted under N.J.S.A. 18A:37-1, Discipline of Pupils and as set
forth in N.J.A.C. 6A:16-7.2, Short-term Suspensions, N.J.A.C. 6A:16-7.3, Long-term
Suspensions and N.J.A.C. 6A:16-7.5, Expulsions.

In considering whether a response beyond the individual level is appropriate, the administrator
shall consider the nature and circumstances of the act, the degree of harm, the nature and severity
of the behavior, past incidences or past or continuing patterns of behavior, and the context in
which the alleged incident(s) occurred. The school district’s responses can range from school
and community surveys, to mailings, to focus groups, to adoption of research-based bullying
prevention program models, to training for certificated and non-certificated staff. The district’s
responses may also include participation of parent(s) or legal guardian(s) and other community
members and organizations, small or large group presentations for fully addressing the actions
and the school district’s response to the actions, in the context of acceptable pupil and staff
member behavior and the consequences of such actions, and the involvement of law enforcement
officers, including school resource officers. The district will also make resources available to
individual victims of harassment, intimidation, and bullying, including, but not limited to, school
counseling services and environmental modifications.

Reprisal or Retaliation Prohibited

The Board prohibits reprisal or retaliation against any person who reports an act of harassment,
intimidation, or bullying. The consequence and appropriate remedial action for a person who
engages in reprisal or retaliation shall be determined by the Principal or designee after
consideration of the nature, severity and circumstances of the act, in accordance with case law,
Federal and State statutes and regulations and district policies and procedures. The
consequences for pupils will range from positive behavior interventions up to and including
suspension or expulsion. The consequences for employees will range from an admonishment to
termination of employment. The consequences for a volunteer will range from an admonishment
to dismissal from the volunteer position.

Consequences for False Accusation

The Board prohibits any person from falsely accusing another as a means of harassment,
intimidation, or bullying. Consequences and appropriate remedial action for a pupil found to
have falsely accused another as a means of harassment, intimidation, or bullying may range from
positive behavioral interventions up to and including suspension or expulsion, as permitted under
N.J.S.A. 18A:37-1 et seq., Discipline of Pupils and as set forth in N.J.A.C. 6A:16-7.2, Short-term
Suspensions, N.J.A.C. 6A:16-7, Long-term Suspensions and N.J.A.C. 6A:16-7.5, Expulsions.
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Consequences and appropriate remedial action for a school employee found to have falsely
accused another as a means of harassment, intimidation, or bullying shall be in accordance with
district policies, procedures, and agreements.

Consequences and appropriate remedial action for a visitor or volunteer found to have falsely
accused another as a means of harassment, intimidation, or bullying shall be determined by the
Principal or designee, after consideration of the nature, severity and circumstances of the act,
which may include a report to appropriate law enforcement officials.

Policy Publication

This Policy will be disseminated annually to all school staff, pupils, parent(s) or legal
guardian(s), along with a statement explaining the Policy applies to all applicable acts of
harassment, intimidation, or bullying that occur on school property, at school-sponsored
functions, or on a school bus. The Superintendent shall ensure notice of this Policy appears in
any publication of the school district that sets forth the comprehensive rules, procedures, and
standards for schools within the district, and in any pupil handbook that includes the pupil code
of conduct. This notice shall also indicate the district’s Harassment, Intimidation, and Bullying
Policy is available on the district’s website.

Harassment, Intimidation, and Bullying Prevention Programs

Pursuant to N.J.S.A. 18A:37-17.(5)(c) and N.J.A.C. 6A:16-7.9(d)1.i, information regarding the
district’s Harassment, Intimidation, and Bullying Policy shall be incorporated into a school’s
employee training program.

Pursuant to N.J.A.C. 6A:16-7.9(d)3, the district is required to annually review the extent and
characteristics of harassment, intimidation, and bullying behavior in the schools of the district
and implement locally determined programmatic or other responses, if determined appropriate by
the district Board of Education.

Pursuant to N.J.A.C. 6A:16-7.9(d)1, the school district is required to annually review the training
needs of district staff for the effective implementation of the Harassment, Intimidation, and
Bullying Policy, procedures, programs, and initiatives of the district Board of Education and
implement locally determined staff training programs consistent with the annual review of
training needs and the findings of the annual review and update of the code of pupil conduct,
pursuant to N.J.A.C. 6A:16-7.1(a)3, as determined appropriate by the district Board of
Education.
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Pursuant to N.J.A.C. 6A:16-7.9(d)2, the school district is required to develop a process for
annually discussing the school district’s Harassment, Intimidation, and Bullying Policy with
pupils.

Pursuant to N.J.S.A. 18A:37-15.1, this Policy shall be transmitted to the Executive County
Superintendent of Schools.

Pursuant to N.J.S.A. 18A:37-19, the school district may apply to the Commissioner of Education
for additional costs due to the implementation of the provisions of N.J.S.A. 18A:37-13 through
N.J.S.A. 18A:37-18.

N.J.S.A. 18A:37-13 through 18A:37-19
N.J.A.C. 6A:16-7.9 et seq.

Adopted: 25 June 2009
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5512.02 CYBER-BULLYING

Policy Statement

A safe and civil environment in school is necessary for pupils to learn and achieve high academic
standards. Cyber-bullying by a pupil in the district directed toward another school district pupil
or school staff member is conduct that disrupts both a pupil’s ability to learn and a school’s
ability to educate its pupils in a safe environment.

The Board of Education prohibits acts of cyber-bullying by school district pupils through the use
of any school district owned, operated, and supervised technologies. The Building Principal or
designee may report allegations of cyber-bullying to law enforcement authorities.

Definitions
“Cyber-Bullying” is the use of electronic information and communication devices, to include but

not be limited to, e-mail messages, instant messaging, text messaging, cellular telephone
communications, internet blogs, internet chat rooms, internet postings, and defamatory websites,

that:
1. Deliberately threatens, harasses, intimidates an individual or group of individuals;
or
2. Places an individual in reasonable fear of harm to the individual or damage to the

individual’s property; or
3. Has the effect of substantially disrupting the orderly operation of the school.

“School district owned, operated, or supervised technologies” is any computer, networking
system, electronic equipment, or any other equipment or device that may be used by a person to
communicate to another which is owned, leased, operated, or under the control or supervision of
the school district and/or school district staff.

Reporting Procedure and Investigation

Any pupil or school staff member who believes he/she has or is being subjected to cyber-
bullying, as well as any person who has reason to believe a pupil or school staff member has
knowledge or reason to believe another pupil or school staff member is being subjected to or has
been subjected to cyber-bullying shall immediately make a report to the Building Principal or
designee.




POLICY " BOARD OF EDUCATION

PUPILS
5512.02/page 2 of 3
Cyber-Bullying

The Building Principal or designee shall investigate all reports of such conduct. If the
investigation results indicate cyber-bullying was not committed, the Building Principal or
designee will inform the affected parties of the investigation results. In the event the
investigation results indicate cyber-bullying was committed by a school district pupil on school
grounds and/or using school district technologies, the pupil will be subjected to appropriate
discipline.

In the event the investigation results indicate cyber-bullying was committed by a school district
pupil using non-school district technologies away from school grounds, the Building Principal or
designee may report the investigation results to local law enforcement. In addition, school
authorities have the right to impose a consequence on a pupil for conduct away from school
grounds, including on a school bus or at a school-sponsored function pursuant to N.J.A.C.
6A:16-7.6. This authority shall be exercised only when it is reasonably necessary for the pupil’s
physical or emotional safety, security, and well-being or for reasons relating to the safety,
security, and well-being of other pupils, staff, or school grounds, pursuant to N.J.S.A. 18A:25-2
and 18A:37-2. This authority shall be exercised only when the conduct, which is the subject of
the proposed consequence, materially and substantially interferes with the requirements of
appropriate discipline in the operation of the school. Consequences shall be handled in
accordance with Policy and Regulation 5600, N.J.A.C. 6A:16-7.1, and as appropriate, in
accordance with N.J.A.C. 6A:16-7-2, 6A:16-7.3, or 6A:16-7.5.

Any investigation regarding an allegation of cyber-bullying will provide all parties the
appropriate due process rights, including the right to appeal the determination of the Building
Principal or designee as outlined in Regulation 5512.

Discipline and Consequences

Some acts of cyber-bullying may be isolated incidents requiring the school district to respond
appropriately to the individual committing the acts. Other acts may be so serious or part of a
larger pattern of cyber-bullying that require a response either at the classroom, school building,
or school district level or by law enforcement officials.

Consequences and appropriate remedial actions for pupils who commit an act of cyber-bullying
range from positive behavioral interventions up to and including suspension or expulsion, as
permitted under N.J.S.A. 18A:37-1, Discipline of Pupils. In addition, cyber-bullying using
district technology violates Policy 2361 — Acceptable Use of Computer Network/Computer and
Resources and subjects the pupil to discipline and sanctions of Policy and Regulation 2361.

Prevention and intervention techniques to prevent cyber-bullying and to support and protect
victims shall include appropriate strategies and activities as determined by the Building Principal
or designee.
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Reprisal or Retaliation Prohibited

The school district prohibits reprisal or retaliation against any person who reports an act of
cyber-bullying. The consequence and appropriate remedial action for a person who engages in
reprisal or retaliation shall be determined by the Building Principal or designee after
consideration of the nature and circumstances of the act, in accordance with case law, Federal
and State statutes and regulations, and district policies and procedures.

Consequences for False Accusation

Consequences and appropriate remedial action for a pupil found to have falsely accused another
of an act of cyber-bullying range from positive behavioral interventions up to and including
suspension or expulsion, as permitted under N.J.S.A. 18A:37-1, Discipline of Pupils.
Consequences and appropriate remedial action for a school employee found to have falsely
accused another of an act of cyber-bullying shall be disciplined in accordance with district
policies and procedures.

Policy Publication

This Policy will be disseminated annually to all school staff, pupils, and parent(s) or legal
guardian(s).

Adopted: 25 June 2009




POLICY " BOARD OF EDUCATION

PUPILS
5530/page 1 of 6
Substance Abuse

M

5530 SUBSTANCE ABUSE

The Board of Education recognizes that a pupil’s abuse of harmful substances seriously impedes
that pupil’s education and threatens the welfare of the entire school community. The Board is
committed to the prevention of substance abuse and the rehabilitation of substance abusers by
educational means, but will take the necessary and appropriate steps to protect the school
community from harm and from exposure to harmful substances. Accordingly, the Board will
establish and maintain a comprehensive substance abuse intervention, prevention, and treatment
referral program in the schools of this district.

Definitions  N.J.S.A. 18A:40A-9
N.J.A.C. 6A:16-1.3; 6A:16-4.1

For the purposes of this policy:

“Substance” means alcoholic beverages, controlled dangerous substances, including anabolic
steroids, as defined at N.J.S.A. 24:21-2 and N.J.S.A. 2C:35-2, any chemical or chemical
compound which releases vapors or fumes causing a condition of intoxication, inebriation,
excitement, stupefaction, or dulling of the brain or nervous system, including, but not limited to,
glue containing a solvent having the property of releasing toxic vapors or fumes as defined at
N.J.S.A. 2C:35-10.4 and over-the-counter and prescription medications which are improperly
used to cause intoxication, inebriation, excitement, stupefaction, or dulling of the brain or
nervous system.

“Substance abuse” means the consumption or use of any substance for purposes other than for
the treatment of sickness or injury as prescribed or administered by a person duly authorized by
law to treat sick and injured human beings.

“Evaluation” means those procedures used by a certified or licensed professional to make a
positive determination of a pupil’s need for programs and services which extend beyond the
general school program by virtue of learning, behavior, or health difficulties of the pupil or the
pupil’s family.

“Intervention” means those programs, services, and actions taken to identify and offer help to a
pupil at risk for learning, behavior, or health difficulties.

“Referral for treatment” means those programs and services offered to a pupil or his or her
family to help implement the recommendations of an evaluation or in response to the family’s
request for assistance with a learning, behavior, or health difficulty.
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“School grounds” means and includes land, portions of land, structures, buildings, and vehicles,
when used for the provision of academic or extracurricular programs sponsored by the school
district or community provider and structures that support these buildings, such as school district
wastewater treatment facilities, generating facilities, and other central services facilities
including, but not limited to, kitchens and maintenance shops. School grounds also includes
other facilities as defined in N.J.A.C. 6A:26-1.2, playgrounds, and recreational places owned by
local municipalities, private entities or other individuals during those times when the school
district has exclusive use of a portion of such land.

Discipline N.J.S.A. 18A:40A-10; 18A:40A-11
N.J.A.C. 6A:16-4.1(¢c)2.; 6A:16-6.3(a)

The Board prohibits the use, possession, and/or distribution of alcohol or other drugs on school
grounds, including on school buses or at school-sponsored functions according to N.J.S.A.
18A:40A-9, 10, and 11.

A pupil who uses, possesses, or distributes a substance, on or off school premises, will be subject
to discipline. Discipline will be graded to the severity of the offenses, the nature of the problems
and the pupil’s needs. Discipline may include suspension or expulsion. The Board may
establish consequences for a pupil not following through on the recommendations of an
evaluation for alcohol or other drug abuse and related behaviors. The Superintendent and/or
designee will notify the appropriate law enforcement agency pursuant to N.J.A.C. 6A:16-6.3(a).

Instruction  N.J.S.A. 18A:40A-1 et seq.
N.J.A.C. 6A:16-3.1

The Board shall provide a comprehensive program of prevention, intervention, referral for
evaluation, referral for treatment, and continuity of care for pupil alcohol, tobacco, and other
drug abuse.

Identification, Evaluation, and Intervention

N.J.S.A. 18A:40A-11 through 18A:40A-17
N.J.A.C. 6A:16-3.1; 6A:16-4.1; 6A:16-4.2; 6A:16-4.3

Any educational staff member or other professional to whom it appears that a pupil may be under
the influence of alcohol or other drugs on school grounds, including on a school bus or at a
school-sponsored function shall report the matter in accordance with N.J.A.C. 6A:16-4.3(a)l.




POLICY " BOARD OF EDUCATION

PUPILS
5530/page 3 of 6
Substance Abuse

An immediate medical examination shall be conducted and a written report of the medical
evaluation shall be furnished to the parent(s) or legal guardian(s) of the pupil, the Building
Principal, and the Superintendent in accordance with N.J.A.C. 6A:16-4.3(a)2 - 4.3(a)8.

If the written report of the medical examination is not provided within twenty-four hours of the
referral of the pupil, the pupil shall be allowed to return to school until such time as a positive
determination of alcohol or other drug use is received from the physician.

If the written report of the medical evaluation verifies that alcohol or other drugs do not interfere
with the pupil’s physical or mental ability to perform in school, the pupil shall be immediately
returned to school. If there is a positive determination from the medical examination indicating
the pupil’s alcohol or other drug use interferes with his or her physical or mental ability to
perform in school, the pupil shall be returned to the care of the parent(s) or legal guardian(s) as
soon as possible and attendance at school shall not resume until a written report verifies the
pupil’s alcohol or other drug use no longer interferes with his or her physical and mental ability
to perform in school.

Removal of a pupil with a disability shall be in accordance with N.J.A.C. 6A:14.

While a pupil is at home because of the medical evaluation or after the pupil returns to school, an
appropriately certified school staff member(s) will conduct an alcohol and other drug assessment
of the pupil and a reasonable investigation of the situation and may initiate referral alcohol or
other drug abuse treatment in accordance with N.J.A.C. 6A:16-4.3(a)12, 4.3(a)13, and 4.3(a)14.

Whenever any teaching staff member, certified or non-certified school nurse, or other
educational personnel shall have reason to believe a pupil has used or may be using anabolic
steroids, that person shall report the matter in accordance with N.J.A.C. 6A:16-4.3(b)1.

The Building Principal or designee upon receiving such report shall immediately notify the
parent(s) or legal guardian(s) and Superintendent and shall arrange for an examination of the
pupil as soon as possible to determine whether the pupil has been using anabolic steroids in
accordance with N.J.A.C. 6A:16-4.3(b)2.

The Superintendent will disclose to law enforcement authorities the identity of the pupil pursuant
to the requirements of N.J.A.C. 6A:16-4.3(b)3.

A written report of the examination shall be provided by the examining physician to the parent(s)
or legal guardian(s), Building Principal, and Superintendent.
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If it is determined the pupil has used anabolic steroids, an appropriately certified school staff
member(s) shall interview the pupil and others to determine the extent of the pupil’s involvement
with and use of anabolic steroids and the possible need for referral for treatment in accordance
with N.J.A.C. 6A:16-4.3(b)S.

If the results of a referral for evaluation have positively determined the pupil’s involvement with
and use of anabolic steroids represents a danger to the pupil’s health and well-being, an
appropriately certified school staff member(s) shall initiate a referral for treatment to agencies
and/or private practitioners as outlined in N.J.A.C. 6A:16-4.3(b)6.

In-Service Training N.J.S.A. 18A:40A-15(b)

The Board directs the Superintendent to develop a program of in-service training for all teaching
staff members involved in the instruction of pupils. The Board will provide time for the conduct
of the program during the usual school schedule. In-service training shall prepare teachers to
instruct pupils on substance abuse and inform teachers about the nature of substances, the
symptomatic behavior associated with substance abuse, the availability of rehabilitation and
treatment programs, the legal aspects of substance abuse, and Board policy and regulations on
substance abuse.

Outreach to Parents N.J.S.A. 18A:40A-16; 18A:40A-17
N.J.A.C. 6A:16-4.1(c)7.

The Board will provide an outreach program to parent(s) or legal guardian(s) of pupils that
includes information on the district’s substance abuse curriculum, the identification of substance
abusers, and rehabilitation organizations and agencies. The Superintendent is directed to develop
the program in consultation with local agencies recommended by the Commissioner and to offer
the program at times and in places convenient to parent(s) or legal guardian(s) on school
premises or in other suitable facilities.

Records §408 of the Drug Abuse Prevention, Treatment, and Rehabilitation Act,
42 U.S.C., and Implementing Regulations, 42 CFR Part 2
N.J.S.A. 18A:40A-7.1

Notations concerning a pupil’s involvement with substances may be entered on his/her records,
subject to Policy No. 8330 regarding confidentiality and limited access. All such notations shall
be expunged when they are no longer required for the counseling or discipline of the pupil or
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when the pupil leaves school. Information regarding a pupil’s involvement in a school
intervention or treatment program shall be kept strictly confidential in accordance with §408 of
the Drug Abuse Prevention, Treatment, and Rehabilitation Act, 42 U.S.C. 290 ee-3, and
implementing regulations, 42 CFR Part 2.

If an elementary or secondary pupil involved in a school-based drug or alcohol counseling
program provides information during the course of a counseling session in that program which
indicates that the pupil’s parent(s) or legal guardian(s) or other person residing in the pupil’s
household is dependent upon or illegally using a substance as that term is defined in N.J.S.A.
18A:40A-9, that information shall be kept confidential and may be disclosed only with the
pupil’s written consent, to another person or entity whom the pupil specifies in writing in the
case of a secondary pupil, or to a member of the pupil’s immediate family or the appropriate
school personnel in the case of an elementary pupil; pursuant to a court order; to a person
engaged in a bona fide research purpose, except that no names or other information identifying
the pupil or the person with respect to whose substance abuse the information was provided,
shall be made available to the researcher; or to the Division of Youth and Family Services or to a
law enforcement agency, if the information would cause a person to reasonably suspect that the
elementary or secondary pupil or another child may be an abused or neglected child.

Nonpublic School Pupils N.J.S.A. 18A:40A-5; 18A:40A-17c

The Board will lend to pupils attending nonpublic schools located in this district and to the
parent(s) or legal guardian(s) of such pupils educational materials on substance abuse prepared
and supplied by the Commissioner. The loan of such materials shall be at no cost to the district.

Civil Immunity N.J.S.A. 18A:40A-13, 18A:40A-14;
N.J.A.C. 6A:16-4.3(c)

No civil action of any kind shall lie against any employee, officer or agent of the Board because
of actions taken under the education statutes on substance abuse, N.J.S.A. 18A:40A-1 et seq.,
provided the skill and care given is that ordinarily required and exercised by other such
employees, officers and agents of the Board.

Any educational or non-educational school staff member who in good faith reports a pupil to the
Building Principal or designee in compliance with N.J.A.C. 6A:16-4.3 shall not be liable in civil
damages as a result of making such a report, as specified in N.J.S.A. 18A:40A-13 and 14.

Reporting Pupils to Law Enforcement Authorities N.J.A.C. 6A:16-6.3(a)
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The Superintendent, or designee, shall report pupils to law enforcement authorities if the staff
member has reason to believe a pupil is unlawfully possessing or in any way involved in the
distribution of controlled dangerous substances, anabolic steroids, or drug paraphernalia,
pursuant to N.J.A.C. 6A:16-6.3(a). The Superintendent will not report pupils who have
voluntarily sought treatment or counseling for a substance abuse problem provided the pupil is
not involved or implicated in a current drug distribution activity.

The Superintendent or designee may, but need not disclose to law enforcement authorities the
identity of a pupil suspected to be under the influence of alcohol and/or controlled dangerous
substances, pursuant to N.J.LA.C.  6A:16-4.3(a), or a pupil suspected to have used or who may
be using anabolic steroids, pursuant to N.J.A.C. 6A:16-4.3(b), and who is referred for a medical
evaluation, pursuant to N.J.A.C. 6A:16-4.3(a) or (b), as appropriate, for the purposes of
providing appropriate health care for the pupil and for determining whether the pupil is under the
influence of alcohol or other drugs or has been using anabolic steroids, provided the pupil is not
reasonably believed to be in possession of a controlled dangerous substance or drug
paraphernalia, and is not reasonably believed to be involved or implicated in drug distribution
activities.

Policy Review and Accessibility N.J.S.A. 18A:40A-10; 18A:40A-11
N.J.A.C. 6A:16-4.2(a) & (b)

The Board will annually review the effectiveness of Policy and Regulation 5530 on pupil alcohol
and drug abuse. The Board shall solicit parent(s) or legal guardian(s), pupil and community
input, as well as consult in the review process with local alcohol or other drug abuse prevention,
intervention and treatment agencies licensed by the New Jersey Department of Human Services.

This policy and regulation shall be made available annually, at the beginning of the school year,
to all school employees, pupils, and parent(s) or legal guardian(s). Each newly hired employee
and transferred pupil will be offered this policy and implementing regulations on his/her arrival
in the district.

N.J.S.A. 18A:40A-1 et seq.; 18A:40A-7.1 et seq.
N.J.A.C. 6A:16-4.1 et seq.

Adopted: 25 June 2009
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5615 SUSPECTED GANG ACTIVITY

Pupils that initiate, advocate, or promote activities, openly or otherwise, and/or threaten the
safety or well-being of others disrupt the school environment and are harmful to the educational
process in this school district. Any physical or verbal harassing, intimidating, or bullying
conduct by a pupil or group of pupils directed toward any school staff member or any other pupil
or group of pupils any where on school grounds, at any school related or sponsored activity, on
school buses, at school bus stops, and any other place where pupils are supervised by school
district staff will not be tolerated.

In the event the Principal or designee, believe any physical or verbal harassing, intimidating, or
bullying conduct was, or is being committed, for the benefit of, at the direction of, or in
association with a group of three or more persons, the school staff will investigate further to
determine if the conduct was committed by those pupils representing a criminal street gang
(hereinafter referred to as a “gang”) as defined in N.J.S.A. 2C:44-3.h. If it is determined
unacceptable conduct was committed by pupils representing a gang, the Principal or designee
will assign appropriate disciplinary action and will notify the parent(s) or legal guardian(s) of the
victim and the offender. The Principal or designee will also inform the Superintendent of
Schools and local law enforcement.

To further ensure the safety and well-being of all pupils in the district and to increase awareness
within the school community regarding potential gang activity, pupils are prohibited from
wearing on school grounds, at any school related or sponsored activity, on school buses, and any
other place where pupils are supervised by school district staff, any type of clothing or accessory
that would indicate a pupil has membership in, or affiliation with, any gang associated with
criminal activities pursuant to N.J.S.A. 18A:11-9.

The parent(s) or legal guardian(s) of any pupil identified as being potentially involved in gang-
related activities shall be notified by the Principal or designee. A pupil identified as being
potentially involved in gang-related activities shall be offered appropriate counseling by school
district staff.

School staff members shall be provided in-service training on gangs and gang related conduct
and activities including, but not limited to, recruitment procedures; threats/intimidation; clothing;
insignia; hand signs; symbols; graffiti; terminology; or other indicia of gang association.

Information regarding gangs shall be shared by school district staff to local law enforcement
officials and the school district’s administrative staff members will encourage local law
enforcement to share gang related information with school officials.




POLICY " BOARD OF EDUCATION

PUPILS
5615/page 2 of 2
Suspected Gang Activity

Nothing in this Policy shall supersede or negate any existing New Jersey law or Board Policy
regarding pupil discipline and/or the school district’s pupil discipline code. This Policy shall be
made available to school staff, pupils, and parent(s) or legal guardian(s).

N.J.S.A. 18A:11-9
N.J.S.A. 2C:44-3.h.

New Jersey State Police Street Gang Bureau — Know the Signs: A Guide to Gang Identification

Adopted: 25 June 2009
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5751 SEXUAL HARASSMENT

The Board of Education will not tolerate sexual harassment of pupils by school employees, other
pupils, or third parties. Sexual harassment of pupils is a form of prohibited sex discrimination.
School district staff will investigate and resolve allegations of sexual harassment of pupils
engaged in by school employees, other pupils (peers), or third parties.

The Board shall establish a grievance procedure through which school district staff and/or pupils
can report alleged sexual discrimination, including sexual harassment which may include quid
pro quo harassment and hostile environment.

Definitions:

1. Quid pro quo harassment occurs when a school employee explicitly or implicitly
conditions a pupil’s participation in an educational program or activity or bases an
educational decision on the pupil’s submission to unwelcomed sexual advances,
requests for sexual favors, or other favors, or other verbal, nonverbal, or physical
conduct of a sexual nature. Quid Pro Quo Harassment is equally unlawful
whether the pupil resists and suffers the threatened harm or submits and thus
avoids the threatened harm.

2. Hostile environment sexual harassment is sexually harassing conduct (which can
include unwelcomed sexual advances, requests for sexual favors, or other favors,
or other verbal, nonverbal, or physical conduct of a sexual nature) by an
employee, by another pupil, or by a third party that is sufficiently severe,
persistent, or pervasive to limit a pupil’s ability to participate in or benefit from an
educational program or activity, or to create a hostile or abusive educational
environment.

This Policy protects any “person” from sex discrimination; accordingly both male and female
pupils are protected from sexual harassment engaged in by school district employees, other
pupils, or third parties. Sexual harassment, regardless of the gender of the harasser, even if the
harasser and the pupil being harassed are members of the same gender is prohibited. Harassing
conduct of a sexual nature directed toward any pupil, regardless of the pupil’s sexual orientation,
may create a sexually hostile environment and therefore constitute sexual harassment.
Nonsexual touching or other nonsexual conduct does not constitute sexual harassment.

The regulation and grievance procedure shall provide a mechanism for discovering sexual
harassment as early as possible and for effectively correcting problems.
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The Superintendent, or designee, will take steps to avoid any further sexual harassment and to
prevent any retaliation against the pupil who made the complaint, was the subject of the
harassment, or against those who provided the information or were witnesses. The school
district staff can learn of sexual harassment through notice and any other means such as from a
witness to an incident, an anonymous letter or telephone call.

This policy and regulation on sexual harassment of pupils shall be published and distributed to
pupils and employees to ensure all pupils and employees understand the nature of sexual
harassment and that the Board will not tolerate it. The Board shall provide training for all staff
and age-appropriate classroom information for pupils to ensure the staff and the pupils
understand what type of conduct can cause sexual harassment and that the staff know the school
district policy and regulation on how to respond.

In cases of alleged harassment, the protections of the First Amendment must be considered if
issues of speech or expression are involved. Free speech rights apply in the classroom and in all
other programs in the public schools. The Superintendent, or designee, will formulate, interpret,
and apply the policy so as to protect free speech rights of staff, pupils and third parties.

In addition, if the Board accepts federal funds, the Board shall be bound by Title IX of the
Education Amendments of 1972 prohibiting sexual harassment of pupils. Title IX applies to all
public school districts that receive federal funds and protects pupils in connection with all the
academic, educational, extra-curricular, athletic, and other programs of the school district,
whether they take place in the school facilities, on the school bus, at a class or training program
sponsored by the school in a school building or at another location.

United States Department of Education - Office of Civil Rights Sexual Harassment Guidance:
Harassment of Students by School Employees, Other Students, or Third Parties (1997)

Adopted: 25 June 2009




POLICY " BOARD OF EDUCATION

PUPILS
5770/page 1 of 2
Pupil Right of Privacy

5770 PUPIL RIGHT OF PRIVACY

The Board of Education recognizes that a pupil’s right of privacy may not be violated by
unreasonable search and seizure and directs that no pupil be searched without reason or in an
unreasonable manner.

Teaching staff members are charged with the responsibility of maintaining order and discipline
in the schools and of safeguarding the safety and well-being of the pupils in their care. In the
discharge of that responsibility, a teaching staff member may search or request the search of the
person or property of a pupil as authorized by this policy, with or without the pupil’s consent,
whenever he/she has reasonable grounds to suspect that the search is required to discover
evidence of a violation of law or of school rules. The extent of the search will be governed by
the seriousness of the alleged infraction, the pupil’s age, and the pupil’s disciplinary history.
Except in exigent circumstances, an intrusive search of a pupil’s person or intimate personal
belongings shall be conducted by a person of the pupil’s gender.

The Board acknowledges the need for the in-school storage of pupils’ possessions and shall
provide storage places, including desks and lockers, for that purpose. Where locks are provided
for such storage places, pupils may lock them against incursion by other pupils. In no storage
place provided by the Board shall pupils have such an expectation of privacy as to prevent
examination by a school official. Pupils shall be notified in writing at the beginning of each
school year that inspections of their lockers, desks, and other storage facilities on school district
property may be conducted. The school Principal or designee is directed to conduct, without
further notice, the regular inspection of such facilities provided to pupils for the storage of

property.

Except as required by exigent circumstances, a request for the search of a pupil or a pupil’s
private possessions will be directed to the Building Principal or designee who shall, whenever
feasible, first request the freely offered consent of the pupil to the inspection.

The Superintendent shall be notified of the proposed search of a pupil’s person or intimate
personal belongings.

Whenever possible, a search will be conducted by the Principal in the presence of the pupil, the
pupil’s parent(s) or legal guardian(s) or a representative of the parent(s) or legal guardian(s), and
a teaching staff member other than the Principal. Under no circumstances shall any pupil be
subjected to a strip search or a body cavity search.
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A search prompted by the reasonable belief that the circumstances are exigent and pose an
immediate threat, will be conducted by any teaching staff member with as much speed and
dispatch as may be required to protect persons and property.

The Principal shall conduct a pupil search on the request of a law enforcement officer only on
presentation of a duly authorized search warrant or on the voluntary and knowing consent of the
pupil or when the Principal has independent grounds to suspect the presence of an incriminating
object.

The Principal shall be responsible for the prompt recording in writing of each pupil search,
including the reasons for the search; information received that established the need for the search
and the name of the informant, if any; the persons present when the search was conducted; any
substances or objects found; and the disposition made of them. The Principal shall be
responsible for the custody, control, and disposition of any illegal or dangerous substance or
object taken from a pupil.

N.J.S.A. 18A:36-19.2, 18A:37-6

Adopted: 25 June 2009
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R 5850 SOCIAL EVENTS AND CLASS TRIPS

Requests for approval of a social event or class trip must be submitted in writing
to the Building Principal not less than thirty working days before the activity is
scheduled to occur.

Each request must include:

a.

b.

The name of the sponsoring organization,

The name of an adult representative of the organization who will assume
responsibility for the activity (such as a club’s faculty advisor),

The date on which the activity is to occur,

For a social event, the place in which it is to occur (if on school premises,
the specific room or facility; if off school premises, the specific location
with directions and a telephone number),

For a class trip, the proposed itinerary, with specific locations of any
proposed stops, including telephone numbers, and the planned means of

transportation,

The group of pupils who will participate in the activity and the anticipated
number of pupils,

The cost of the activity and the manner in which costs will be assessed or
funds will be raised,

If appropriate, the insurance coverage for the activity, and

The number and names, to the extent they are known, of the chaperones
appointed to the activity.

The Building Principal will consult the school calendar to determine whether the
proposed activity will interfere with the instructional program or a social event or
class trip given earlier approval. He/She will grant or deny the request within
fifteen working days of its receipt.
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4. The Building Principal will appoint a teaching staff member as responsible adult
for each approved activity. In the absence of formal appointment, the adult
designated on the request for approval will serve as responsible adult.

B. Pupil Participation

1. Social events are not directly related to the curriculum and pupils are permitted to
participate only in accordance with Policy No. 5850. Pupils on suspension are not
eligible for participation.

2. Class trips are connected to the curriculum and pupils are permitted to participate
only in accordance with Policy No. 5850. Pupils on suspension are not eligible
for participation.

3. No minor pupil may participate in a social event or class trip that extends beyond

the school day or takes place away from school premises without the written,
signed permission of the pupil’s parent(s) or legal guardian(s). Permission slips
will be distributed by the sponsoring organization not less than ten working days
before the scheduled activity and signed slips will be delivered to the teacher no
later than the day of the activity. Permission slips may include the following
information:

a. The nature of the activity,

b. The date, time, and location of the activity,

C. The name of the sponsoring organization and the responsible adult,

d. The fee, if any, charged to the pupil for participation, and

e. Such information about the activity as may be necessary for the parent to

evaluate the risk to his/her child (such as exposure to potential allergens).

C. Pupil Conduct

1.

Pupils who elect to participate in social events and class trips and their guests are
subject to district rules for pupil conduct, including rules for conduct on buses.
Infractions of rules will be subject to discipline in the same manner as are
infractions of rules during the regular school program. Pupils shall obey the
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approved chaperones; disobedience to a chaperone will be tantamount to
disobedience of a teaching staff member.

The school dress code will apply to all social events and class trips unless
expressly waived by the Building Principal.

Pupils who violate rules of conduct in the course of a class trip away from school
may be dismissed from the trip and sent home in accordance with procedures
established for the dismissal of pupils from field trips, in accordance with Policy
No. 2340.

Pupils who elect to attend a social event or class trip are expected to participate;
pupils who attend merely to loiter on the perimeter of the activity (such as outside
the facility or in parked cars or the like) will be dismissed from the school
premises.

The possession, use, and/or distribution of alcohol and/or drugs by any person and
the presence of any person under the influence of alcohol or drugs are absolutely
prohibited at any school sponsored social event or class trip, regardless of the
location of the activity. Violators of this rule will be disciplined in strict
accordance with Policy No. 5530.

D. Chaperones

1.

Each social event and class trip must be properly chaperoned by responsible
adults under the supervision of at least one teaching staff member.

The organization sponsoring the activity is responsible for appointing and
securing proper chaperonage, subject to the approval of the Building Principal. In
general,

An appropriate number of police officers will be appointed to monitor the
following activities when deemed necessary by the Superintendent.

Chaperones who are not district employees serve as volunteers subject to Policy
No. 9180 and will not be compensated by the Board for their services. The
expenses incurred by chaperones in the course of the activity will be the
responsibility of the sponsoring organization.

Chaperones should:
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a. Arrive promptly at scheduled activity and, if possible, well in advance of
the pupil participants;

b. Acquaint themselves with school rules of conduct and with the distinctions
between minor and serious rule infractions (minor infractions are
punishable by reprimands, conferences, and/or detention; serious rule
infractions may involve the imposition of suspension);

C. Circulate freely among the participants in order to detect any infractions of
rules;

d. Frequently check lavatories, entrances, hallways and the like;

e. Correct pupils who engage in minor infractions of rules;

f. Report to a teaching staff member any serious infraction of rules that may
require school discipline or the dismissal of a pupil from the activity;

g. Report immediately to a teaching staff member any person who may be
under the influence of alcohol or drugs so that the teaching staff member
can implement Regulation No. 5530; and

h. Report immediately to a teaching staff member or police officer any
person who may have alcohol, drugs, contraband, or a weapon in his/her
possession.

E. Post-activity Requirements
1. The sponsoring organization is responsible for cleaning up any decorations and

debris caused by the activity and left on school premises.

2. The responsible adult will submit to the Building Principal a brief but reasonably
detailed report of the activity, including the names of chaperones. The report
should include a description of any event that resulted in a pupil’s dismissal from
the activity.

3. Any funds collected will be deposited in the General Activities Fund and
accounted for in accordance with Policy No. 6660.

Issued: 25 June 2009
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2531 USE OF COPYRIGHTED MATERIALS

The Board of Education encourages teaching staff members to make judicious use of appropriate
printed materials, sound recording, televised programs, and computer software in the curriculum
but recognizes that federal law, applicable to public school districts, protects the originators of
those materials from the unauthorized use of their copyrighted works. The Board expressly
forbids the use of school equipment for the illegal reproduction of copyrighted materials.

In order to define the fair and reasonable use that teaching staff members may make of
copyrighted works for educational purposes without the permission of the copyright owner and
to reduce the risk of copyright infringement, the Board directs the Superintendent to promulgate
regulations regarding the copying and distribution of copyrighted materials for instructional
purposes.

Computer software may be reproduced only for archival purposes or when copying is an
essential step in the utilization of the program. Computer software should be purchased in
sufficient quantity to permit its classroom use without simultaneous loading. Where appropriate,
the Superintendent shall seek a licensing agreement with the software publisher that permits the
reproduction of software, the simultaneous use of software, and the purchase of multiple copies
of software at discount prices.

Pupils and staff members shall be instructed that copyright infringement is a form of theft. A
pupil or staff member who reproduces or uses copyrighted material in violation of this policy
will be subject to discipline.

17 U.S.C. 101 et seq.

Adopted: 25 June 2009
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